Bachelor of Education (B.Ed.)
Title of the Course: Perspective Course PC 16: Continvous Professional Development:

Practices and Approaches
{Semester: 1Y)
Credits: 2
MM: 50 (External: 35 lInternal: 15)
Contact Week 15

Intreduction of the Course

The course pertaining to conlinuous professional development, methods, and approaches is a
lundamental resource for educators who aim 1o improve their teaching methodologies and enrich
their instructional practices. The purpose of this initiative is muliifaceted, with the objective of
providing educators with the essentinl resources, methodalogies, and perspectives 1o consistently
enhance their efficacy within the educational setting. The course cultivates a culture of
continuous leamning among educators by employing a blend of academic frameworks, practical
exercises, and reflective activities. It promotes the active engagement of individuals in keeping
up with evolving trends, innovative pedagogical approaches, and evidence-based practices within
the ficld of education. In addition, the course places significant emphasis on the significance of
sell-reflection and continuous professional development, enabling educators 10 recognize areas
in need of enhancement and execute focused interventions. The primary objective of continuous
professional development. together with its associated practices and approaches, is 1o enhance
teaching standards, enhance studem learning experiences, and contribuie 1o the general progress
ol the education sector,

Learning OGuicomes
After completion of the course student will be able 10:

1. Recognize the significance of ongoing professional development (CPD) in improving teaching

cfficacy and student academic achievemenis.

Y. Examine differemt models, ideas, and frameworks of Continuing Professional Development

(CPDY) and their significance in fostering professional advancement and progress.

3. Thoroughly comprehend the function of several agencies in promoting ongoing professional

growth.

4. Employ reflection as a mechanism for ongoing enhancement, objective establishment, and

strutegic planning in CPLY,

5. Cultivate the ability 1o engage in reflective analysis in order 1o critically evaluate instructional

methodologies. classroom encounters, and student achievements,

6. Enhance professional decision-making and instructional tactics, it is imperative 1o delve into

evidence-based practices and research findings in the field of education.
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7. Culiivate cooperative leaming groups and professional networks 1o facilitate the exchange of
idcas, dissemination of best practices. and sctive pamicipation in continuous professional
sdvancement and progress.

Number of Units (1) Weeks 15 = 30 hours

Unit 1: Introduction to Continuous Professional Development (5 weeks = 10 hours)

*  Understanding and Purpose of CPD in the Teaching Profession

o Knowledge Base for Continuous Professional Development

« Continuous Professional Development and Code of Condoct of Teaching Profession
{NPST: National Professional Standard for Teachers and CMP- Career Management and
Progression, and Policy Perspective 1986 and 2020)
Rale of different Agencies (UGC, SCERT, NCERT) and CPD
Professional Development and the Leamer-cantered School

Unit 2: Reflective Practices and Contineous Professional Development (5 weeks = 10 hours)

Reflection Process: Practice and Philosophy

Reflection: Some Models and Perspective

Understanding Reflective Teaching

Raflective Diary and Journal Writing: A toal for Professional Development
Metacognition and Refl ective Practices

Unit 3: Doing Continuous Professional Development: Evidence based Practices (5 weeks = 10
hours)

Mcnloring: A tool of Professional development

Teacher as Rescarcher: Action Research and Grounded Theory Research

Collaborative Colleague Scheme for CPD

Self-regulated CPD Approach and Practices

Subject Specific Pedugogy: Copacity Building Programmes
Rescarch Paper Publications and Participation in academic workshops and seminars

Practicum/ Suggested Projects | Assignments (Any Twao)

1. What methods con be employed 10 sssess and enbance the eflicacy of continvous
professional development initiatives for educators, with the mim of improving teaching
quality and student outcomes? Creale a rubric for the aforementioned task.

2. What is the impact of adhering 0 a professional code of conduct on the ongoing
professional development of educators. and what measures may be taken o ensure
congrucnce betwoen cthical principles and professional advancement in the ficld of
teaching?

3. Examine the particular Continuing Professional Development (CPD) initistives and



programs mitiated by UGC, SCERT, and NCERT with the goal of improving the quality of
teaching, developing currsculum, and training teachers.

4. The utilization of reflective diary and journal writing as tools for professional development
presents some restrictions and problems, Consequently, educators must devise effective
srategies to overcome these hurdles in order 1o optimize their leaming and personal
dievelopment.

5. Whai straiegics can educators employ to successfully include a self-regulated approach
inlo continuous professional development (CPD), and what are the most effective methods
that promaote self-regulation in CPD initiatives?

Note: On the basis of the above, the teacher may design his'her own relevant projects/
assignments.
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Teaching Learning Resources (Digital and others):

® The Triumph (2021) Directed by Brett Leonard and starring RJ Mitte,
= Blackboards (2000) Directed by Samira Makhmalbaf,

s Tagre Zameen Par(2007) Directed by Amir Khan.

» CGoodbye Mr. Chips ( 1939) Directed by Sam Woaod,

Teaching Learning Process

The course will be taught through interactive pedagogic methods such as classroom discussion,
debares, film discussions, erilical medin analysis, collaborative leamning tasks which enhance
reading comprehension of core writings in the area and innovative projects. Reflective
expression and learning will be encouraged.

Assessment Method

The assessment will be formative in nature and will factor in student participation. Individual
and group tsks and assignments will be given. Summative evaluation will be done through end-
sermester examination.
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